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	WBW Gender Pay Gap Report 2025
	Introduction The firm’s 2025 gender pay gap report reflects a workforce that continues to be predominantly female, with women making up 86.25% of employees and men 13.75%. This represents a second consecutive year of increased female representation, largely driven by a number of male departures from the business. It is important to note that there is no evidence linking these departures to any differences in pay between male and female employees. While there is a large difference in the amount of men and women at WBW, and there are representations from both genders across all areas of the business, the significant saturation of female data and a limited amount of male data continues to distort an accurate analysis.

